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Unifor Local 114 has come a long way in the last 50 years of our 
existence. We originally started out in the Canadian Brotherhood of 
Railway, Transport and General Workers (CBRT&GW) Union Local 100. 

      
 

Our original charter in 1971 comprised of around 200 members from six 
different units (Mcilwaines Trucking; P.L. Porters; Dockside Carriers 
Ltd.; Reimer Express Lines; Uni-Van Delivery Services and St. George 
Moving & Storage.  Up until earlier, this year we still had remnants of 
the P.L. Porters (Overload) unit still in our Local. 



3 
 

 
Original Charter signed by Don Secord National President 1970 – 1976 
and R. A. Gingerich National Secretary Treasurer 1970 – 1994. 
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The first elected officers and Committee Chairs of Local 100 were: 

President    Bob Garvey 

Vice-President   Steve Walton 

Financial Secretary  William Marr 

Treasurer    Steve Galeschuk  

Recording Secretary  Tom Jensen 

Reporter    Pete Berrard 

Education Chairperson W. Trimming 

Political Education Chair J. Benson 

     

Today we have around 60 different certifications (Units/Locations) and 
over 4,000 members throughout British Columbia. 
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Then in 1994 the CBRT & GW merged into CAW. 
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In 2000 we merged with Local 3014 and became CAW Local 114 
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Our Local History: 

June 3rd, 1971 - CBRT &GW Local 100   Original Charter 

1980 -CBRT & GW Local 100 We expanded to about 14 units with 
around 1,400 members. 

1983 -  CBRT & GW Local 101 (Loomis) merges into Local 100. 

1994 - CBRT & GW merge with CAW - Local 100 becomes CAW Local 
4100. 

2000 - CAW Local 3014 merge with CAW Local 4100 and a New Local is 
created CAW Local 114. 

2002 - CAW Local 4234 merges into CAW Local 114  

2009 - CAW Local 432 merges into CAW Local 114. 

August 31, 2013 - CAW – CEP Merger (Created new union “Unifor”). 

March 10, 2017 – Hytec Employees Association (Kohler) joins Unifor 
Local 114. 

** The Local experienced many organizing drives with new units over 
our 50 years as well ** Many units have come and gone over the years. 

----------------------------------------------------------------------------------------------- 

Our local has brought in a number of Associations and done mergers 
with other locals over the years. 

Our Local is an amalgamated Local meaning a local of multiple sectors 
and multiple job sites. We represent workers from Airline and 
Aerospace; Hotels; Courier; Trucking; Line Haul Drivers; Owner 
Operators; Inter City Drivers; Transit; School Bus Driver; Coach; Charter 
Busing, Mechanics and Navigational Services.  Manufacturing in many 
different sectors and applications, Cash Handling Services; Refinery; 
Warehousing; Distribution; Car Dealerships; Large Truck Rentals; Media 
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advertising and we were one of the first Locals under the New Unifor 
Banner to have a Community Chapter. 

Because we are an amalgamated local spread throughout British 
Columbia we have expanded our Local Executive to include “Members-
At-Large” to have representative from all areas of the Province and to 
also have representation from Women and Visible Minorities at our 
Executive Committee. 

Our Local stands up for and is fully committed to our Unifor 
Constitution Principles and Objectives. 

Unifor is a voluntary organization that belongs to its members. It is 
controlled by members and driven by members. Its role is to serve their 
collective interests in the workplace and in our communities. The life of 
Unifor is shaped by the essential ingredient of democratic participation. 
Democratic values are the foundation of all that we do. Our 
commitment to the principles and practices of democratic unionism 
define who we are and are reflected in our rules, structures and 
processes. 

United 

Unity is the process of transforming individual aspirations into 
collective interests and action. It is based on equality. It is forged in 
diversity. It is strengthened by solidarity. As we overcome the divides of 
geography, the barriers of separate workplaces and occupations, and 
the differences of race and gender, age and background, we build a 
unified working class organization. 

 Open and inclusive 

An engaged membership is critical to Unifor’s success. Engagement 
happens  when ideas are welcome, involvement is encouraged and 
when the union actively develops the skills and understanding of its 
members. In our efforts to be inclusive, we open the union to new 
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members and a broader definition of membership, and we ensure that 
our union reflects the diversity of our membership and communities. 

Solidarity 

Unifor is more than an aggregate of individual members. The union is 
shaped by our relationships, by how we treat and care for each other. 
Our commitment to solidarity speaks to the significance of the language 
of “union sister” and “union brother”. It is evident in the day-to-day 
bonds of fellowship and friendship, it is found in the expressions of 
respect and mutual support, and it is witnessed in the acts of 
cooperation and interdependence, and by our commitment to anti- 
harassment. 

Solidarity is how we pay tribute to the fact that an injury to one is an 
injury to all. It is how we acknowledge that what we want for ourselves, 
we want for others. And it is how we demonstrate our resolve and 
determination to make it so. 

Accountable and Transparent 

Unifor is committed to good governance, fair representation and clear 
rules and practices. The principle of accountability will be apparent in 
all our decision making and actions. And the practice of transparency 
will be evident in our procedures. Our reporting, financial and 
otherwise, will be timely and reliable and our decision making will be 
clear and relevant. 

 Effective 

Unifor will react quickly, respond effectively, set decisively and 
maintain a clear focus on our objectives. This requires the development 
of skilled, competent and capable leaders and staff. It further requires 
sufficient resources (people and money) effectively used. 

 Dynamic 



12 
 

We are building an organization that is innovative, always reviewing, 
evolving and improving. For Unifor, change is a constant. We are 
committed to learn from our efforts, modify our practices, and adopt 
new ways of conducting our activities. 

Militant 

Our goal is an organization capable of vigorously defending ourselves, 
protecting and advancing our interest and fighting for all workers. 

Progressive 

Our goal is transformative. To reassert common interest over private 
interest. Our goal is to change our workplaces and our world. Our vision 
is compelling. It is to fundamentally change the economy, with equality 
and social justice, restore and strengthen our democracy and achieve 
an environmentally sustainable future. 

This is the basis of social unionism – a strong and progressive union 
culture and a commitment to work in common cause with other 
progressives in Canada and around the world. 

Gender and Equity 

Unifor is fully committed to equity and inclusion. Women, Racialized 
and Aboriginal Workers, Lesbian, Gay, Bisexual and Transgendered 
Workers, Young Workers, Workers with Disabilities and other Equity 
seeking groups, will be represented in the structures of the union at all 
levels. In certain articles the constitution provides specific provisions 
which detail how women and equity groups participate in the 
leadership structures of the union. Elsewhere the commitment is 
expressed as a more general one. Where the commitment is a general 
one it requires those with the necessary authority and responsibility to 
address the issue. When By-Laws of all bodies in the unions are 
submitted to the National Executive Board for approval they will be 
viewed through this gender and equity lens. 
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 Union Renewal and Generational Change 

The strength and dynamism of Unifor, at all levels, is based on union 
renewal. How the structures and practices of the union evolve over 
time; how the union is open to and receives new ideas, and how the 
union renews its leadership by making space for the next generation. 

Leadership 

The responsibility of leadership is to build the strategic determinants of 
union strength – membership levels, bargaining power, mobilizing 
capacity, political influence – and to guide and shape the union with a 
compelling vision. The role of leadership is to inspire and motivate and 
to ensure that we achieve all of the above, as well as the following 
objectives. 

 

The objectives of Unifor are: 

In our workplaces 

• To promote, conduct and safeguard collective bargaining and to 
strengthen practices of more broadly based bargaining, including 
coordinated and pattern bargaining. 

• To regulate and improve wages, pensions and benefits, hours of 
work, employment security and working conditions through collective 
bargaining and political action. 

• To protect and strengthen our rights at work. 

• To strive for a safe and healthy work environment. 

• To ensure fair treatment, dignity and respect at work. 

 • To make workplaces more democratic. 

• To organize the unorganized. 
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• To strive for a safe workplace free of discrimination and 
harassment. 

For our members 

• To ensure equality regardless of race, sex, age, creed, colour, 
marital status, sexual orientation, gender identity, disability, religion, 
political affiliation or place of origin. 

• To guarantee that every member receives equal treatment under 
this Constitution. 

• To create and preserve a safe environment free of discrimination 
and harassment. 

• To ensure that our union is committed to the principles and 
practices of democratic unionism. 

• To guarantee accountability and transparency in our decision 
making and our actions. 

• To ensure that  our  union belongs to  its members, is driven by  
their common objectives and provides ample opportunities for 
democratic participation. 

• To ensure that our union reflects the diversity of our members 
and communities. 

• To provide opportunities for education and development so that 
our members build awareness and analysis, get more involved in the 
union and their communities. 

• To provide opportunities for workers not in regular employment 
situations to join our union. 

 In our communities 

• To fight for good jobs in our communities and throughout the 
economy. 
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• To provide support to those in need. 

• To build our union’s presence in the community and encourage 
our members to be involved in all aspects of community life. 

• To work in common cause with other progressives to promote 
social justice and environmental sustainability at a community level. 

• To work on labour-based campaigns with other affiliates of 
Labour Councils. 

• To encourage unorganized workers to join our union and be open 
to new members in our communities. 

In broader society 

• To safeguard, protect and extend freedom, civil liberties, 
democracy and democratic trade unionism. 

• To be broadly politically active at the municipal, provincial and 
federal levels and to mount issue-based campaigns. 

• To fight for social and economic reform by giving priority to good 
jobs, equality and social justice. 

• To protect and safeguard the health and safety of the planet by 
supporting the goal of an environmentally sustainable future. 

• To build and unify the labour movement and to act in solidarity 
with other labour organizations in Canada and throughout the world 
with objectives similar to ours. 

• To support and work in common cause with progressive 
organizations in Canada and around the world. 

• To resist corporate globalization and provide alternatives to job-
destroying trade deals and policies. 

• To work to end war and contribute to world peace. 

These are the Principles and Objectives for our Local and our Membership. 
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Unifor Local 114                              2021          Executive and Committee 

Executive and Members-At-Large 

President Gordon McGrath    Full-Time Elected/Vitran’s 

Secretary Treasurer Bill Gaucher    Full-Time Elected/CFF 

1st Vice-President Dave Boros   Loomis BC 

2nd Vice-President Kristian Nielsen   DHL BC 

3rd Vice-President Steve Frank   Cascade Aerospace 

Recording Secretary Barbie Zipp    Clipper Navigational 

Sergeant-At-Arms Norm Lehman   Garda 

Guide Dean Williams     Ledalite/Philips/Signify 

Trustee Ed Lafleur     PWT/Watson & Ash 

Trustee Cheryl Williams    Cascade Aerospace 

Trustee Sandra Kucheran    Brinks 

Northern BC Member-At-Large   Vacant 

Southern BC Member-At-Large Anne Cody First Canada Kamloops 

Vancouver Island M-A-L Jim Sadlemyer      Loomis Nanaimo 

Women’s Issues M-A-L Brenda Gerling  Cascade Aerospace 

Visible Minority M-A-L Morteza Maleki  DW/First CND 

“Membership Mobilization” Gerry Shook First CND/Kelowna 

Local 114 Staff – Full-Time Hired 

Support Staff – Lynsi Gaucher 

Support Staff – Tracy Opheim 
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Local Representatives – Full-Time Appointed 

Local Representative – Cynthia Anderson 

Local Representative – Mark Misic 

Local Representative – Linda Jensen  

Local Representative – Nathan Shier 

 

Local Committee Chairpersons: 

Aboriginal & Racialized Workers    Morteza Maleki   DW/First CND 

Community Service    Barbie Zipp  Clipper 

Constitution and By-Laws   Bill Gaucher  Staff/CFF 

Education      Gord McGrath  Staff/Vitrans 

Election Committee    Lee-Anne Stack  Clipper 

       Monique Navarro  Cascade 

       James Pinhey  DW/First CND 

Environment Committee   Maurice Mills  Brinks 

Health & Safety     Sandra Kucheran Brinks 

Human Rights Committee   Dave Boros  Loomis 

LGBT Committee    Vacant 

Recreation Committee   Bill Gaucher  Staff/CFF 

Union in Politics Committee  Jim Sadlemyer  Loomis 

Women’s Committee    Brenda Gerling  Cascade 

Worker’s With Disabilities   Dave Boros  Loomis 

Union PEER Referral    Barbie Zipp  Clipper 
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WCB Advocate     Lloyd Hynes  Retired 

 

Unifor Local 114 Offices: 

Main Office:  604.524.9457    1.800.841.5911  Fax:  604.524.0419 

326 – 12th Street New Westminster, B.C.   V3M 4H6 

Victoria Office: 778.265.9855 1.855.554.6649   Fax:  778.265.9815 

2B – 780 Kings Road Victoria (CHEK TV Building), B.C.  V8T 5A2 

        

 

www.unifor114.com  

I (Bill Gaucher) had the privilege of presenting this plaque along 
with Len Poirier at the CAW Convention to Brother Hunter.  

 
1908 – 2008 
100 Years 

Former CBRT & GW 
 

Founded in Moncton, N.B., 1908 as: 
Canadian Brotherhood of Railroad Employees (CBRE) Led by A. R. Mosher, National President 

 
1929 Name Change – Canadian Brotherhood of Railway Employees (CBRE) 

1939 Name Change – Canadian Brotherhood of Railway Employees and Other Transport 
Workers (CBRT&OTW) 

 

http://www.unifor114.com/
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1958 Name Change - Canadian Brotherhood of Railway, Transport and General Workers (CBRT 
& GW) 

1994 - Merged into the Canadian Autoworkers Union (CAW) 
 

Those who forgot the lessons of history, so it is said, are doomed to repeat them.  The history of 
the CBRT & GW is the oldest of any industrial union in North America and there is much to 

learn from it.  Perhaps the foremost lessons are that change is inevitable and that the readiness 
to deal with change is essential to survival.   The union conceived and brought into being by 

Mosher, and a handful of other railway workers was itself a symbol of change.  So was the vision 
of the CBRT & GW in 1994 to hold a special Convention to merge with the CAW. 

 
This plaque is being presented to J. D. Hunter the final National 

President of the CBRT & GW, from those members past and 
present who acknowledge what would have been the 100 years 
of celebration for the former C.B.R.T. & G.W.   Brother Hunter 

became a member of the CBRT & GW in 1948 and his 
membership card was signed by A. R. Moser, the founding 

President of the CBRE. 
 

At the CBRT & GW Special Convention held in Toronto, Ontario on April 25-26th, 1994 to 
merge with the CAW Brother Hunter said: “…was that the union was not so important by itself, 

but it was by reason of what we were able to accomplish on behalf of working people.  The 
Brotherhood had a long history of doing that.  In 1908, when the 20 men who worked on the 
railway broke away from an international union, they formed the Canadian Brotherhood of 

Railroad Employees.  Looking at the Brotherhood’s history, one saw that Brother Mosher had in 
fact tried to bring about a merger in the railway industry.  All Presidents since then knew that 
one day the Brotherhood’s history and task would have been completed.  Neither the CAW nor 
any large industrial union existed in 1908.  They were all international unions.  Brother Hunter 

had had the privilege of attending the founding Convention of the CAW as their quest, because of 
his role as General Vice President of the Canadian Labour Congress, in this very room 10 years 

ago.  He was there, as were two other representatives of Canadian unions, but not one 
representative or General Vice President of international  unions was to be found.  The CAW 

has, in fact, taken over as the Canadian industrial union with a conscience – that was what we 
had always been, not resorted to a business type union where you go in to settle grievances and 

then go home.  That was not what we had fought for over the years.  We had been a union 
involving itself in political issues, which some people might not like.  He reminded delegates that 

our founding President, A.R. Mosher, had been the only trade union leader to attend the 
founding Convention of the CCF, and he had done that because he understood that unionism did 

not stop at the shop floor.  Brother Hunter said that he was proud of all the delegates.  He 
understood dissent because he had been a part of it for a long time.  Dissent, however, had to be 
part of progressive consent based on fact.  As he had said at the beginning of the Convention, he 

had a great deal of faith in workers.  He had a great deal of faith in the delegates who had 
attended the convention.  Brother Hunter said that he was immensely proud of all and thanked 

them once again.” 
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Presented To Jim Hunter June 2008      CBRT & GW 1908 – 2008        A.R. Mosher  

 

 

 
Unifor Local’s through the BCRC lobby at the Legislature 2019. 
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CAW Past President Buzz Hargrove, Past Secretary Treasurer Jim O’Neil, 
Peter Kennedy, Past Unifor Secretary Treasurer Peter Kennedy and Bob 

Orr. 

 
BC Premier John Horgan and Unifor Local 114 Secretary Treasurer Bill 

Gaucher 
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Unifor Local 114 President Gord McGrath with Vancouver Island 

Member-At-Large Jim Sadlemyer and Local 114 Trustee Ed Lafleur 

 
Local 114 President Gord McGrath presenting a report at a Canada 

Council 
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Local 114 President Gord McGrath presently one of our longest serving 
members Gordon Detjen from Porters/TST Overland with a 49 years of 

Service Plaque (1971 – 2020), Brother Detjen retired in 2020. 

 
Local 114 members, Jim Sadlemyer, Barbie Zipp and Jeannie Blaney 

presenting a brief at the WCB hearings. 
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Local 114 General Meeting before the summer break, we held a BBQ 

afterwards. 

 

 
Unifor Votes, Locals participating in Member–To-Member canvasing. 
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Local 114 – Voting counts, campaigning for change. 

 

 
Local 114 – In our Communities supporting workers. 
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Unifor Local 114 and National supporting Variety Club. 

 

 
Murray Gore was our Local Organizer before going on to National as an 

Organizer. 
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Unifor volunteers on the phone panel for Variety 

 
Local 114 – President Gord McGrath and Secretary Treasurer Bill 

Gaucher at the Annual Variety Club Children’s Telethon 
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Local 114 supporting “Anti Bullying” 

 
Local 114 Executive holding our General meetings. 
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Unifor Local 114 and BCRC Political Action 

 
Local 114 and BCRC supporting Pride Events 
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Local 114 President Gord McGrath support Steps for Life annual walk 

 
Local 114 Picket Line Support 
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Local 114 Picket Line Support 

 
Local 114 Picket Line Support 
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CAW Convention – Local 114 Delegates (Barbie Zipp, Jeannie Blaney 
and Bill Gaucher) with Buzz Hargrove, Bob White, Ken Lewenza and 
Peter Kennedy. 
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Local 114 creating space on our Local Executive for Women’s issues and 
Workers of Colour issues 

 
Local 114 – Harry Moon, Bill Gaucher and Gord McGrath and a Local 

111 member, supporting the Vancouver Food Bank Fishing Derby (Harry 
caught the biggest fish). 
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Late Brother Gord Piper and his partner Josie receiving the Bud 

Jimmerfield Health and Safety Award at the CAW Council in 2009. 

 
Local 114 Delegates attending a BCRC Meeting. 
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Local 4100 Executive and Committee Chairs sworn into office in Late 

1990’s 

 
Local 114 CAW Convention Delegates 2005 
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Local 114 Barbie Zipp –Union Counselling 2006 

 
National Organizer Lamber Sidhu Retirement Gift from Local 114 
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CAW Local 114 – President Todd Romanow with some members 

outside a Walmart Store 2005. 

 

 
CAW Local 114 – 25 year men at TWE – Early 2004. 
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CAW Local 4100 members attending a Rally in 2003 

 

 
Campaigning Door to Door Membership Mobilization 
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Jim Sadlemyer, Jerry Dias and Anne Cody 

 

 
Unifor Local 114 members at Co-Op Strike in Regina, SK 
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Consolidated Fastfrate – Ronnie Boyce 

 
Retirees – No longer with us. 
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Cascade Aerospace 

 



42 
 

 
Harry Trulsen from CFF and Debbie Jaques our Local Secretary (Both no 

longer with us). 

 
Former Area Director Len Ruel – Retired 
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Roger Crowther Retired CAW National Representative 

 
Sisters of our Local; Sandra Kucheran, Jeannie Blaney, Barbie Zipp, Anne 

Cody and Candy Lemoiux 
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DHL Members  

 

 
ITF Campaign 
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Cheque Presentation to a Women’s shelter 

 
The incredible Tommy Brown former Local 3014 Retiree and Janet Hall 

National Support Staff 
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Ernie Bayer Former Local 3014 – Retiree 

 
Todd Romanow presenting Roy Cabot (Former Local 3014 President) a 

plaque for his years of service. 
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Retirees supporting a Local Bingo Night 

 
Rally (Murray Gore and Mike Gaucher) 
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2019 General Meeting 

 
Food Bank Fishing Derby Fundraiser – Harry Moon retired Local 114 

Representative caught the biggest fish. 
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Unifor Convention 
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Gavin McGarrigle (former Local 4234/114 Member) Unifor National 

Western Regional Director 

 
Jerry Dias (Unifor National President) , Scott Doherty (Assistant to the 
President) and Prime Minister Justin Trudeau 



51 
 

 
On the left - Paul McKane retired (Former Local 3014) Local 114 

Representative 

 
CAW 2010 Labour Day 
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Unifor Local 114 Offices: 

Main Office:  604.524.9457    1.800.841.5911  Fax:  604.524.0419 

326 – 12th Street New Westminster, B.C.   V3M 4H6 

Victoria Office: 778.265.9855 1.855.554.6649   Fax:  778.265.9815 

2B – 780 Kings Road Victoria (CHEK TV Building), B.C.  V8T 5A2 

 

All active members will be getting a 50 Year Pin 


