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From the Cover

Chinese New Year, Lunar New Year, or Spring Festival is
the most important of the traditional Chinese holidays. It is
often inaccurately called "Lunar New Year", because - as
part of the lunisolar Chinese calendar - the date is partially
determined based on lunar phase. The festival traditionally
begins on the first day of the first month in the Chinese cal-
endar and ends with the Lantern Festival, which is on the
15th day. Chinese New Year's Eve, a day where Chinese
families gather for their annual reunion dinner, is known
as chu x1 (% 47). It literally means "Year-pass Eve". Chinese
New Year is the longest and most important festivity in the
Chinese Lunar Calendar. The origin of Chinese New Year is
itself centuries old and gains significance because of sev-
eral myths and traditions. Ancient Chinese New Year is a
reflection on how the people behaved and what they be-
lieved in the most. 2011 is the Year of the Rabbit (source:
Wikipedia)
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“.the new title

better represents
the diversity of

our local yet

retains a link to

our journalistic
past.”

Message from the Editor

Welcome to the first edition of the new
Local 114 newsletter, Voices from the
Pacific Coast. The previous newslet-
ter was called Voices from the Floor.
| feel the new title better represents
the diversity of our Local, yet retains a
link to our journalistic past. The Chi-
nese translation appearing here is
from Google Translate. If the transla-
tion is bad, I'm sorry; I'm trying my
best. This is the first newsletter I've
created since my high school days, so
| ask for your understanding if the final
product is not as polished as you
would like or expect.

The continued success of this newslet-
ter will depend upon the feedback we
receive from you, the members of Lo-
cal 114. If you have suggestions on
how we can improve or if you would
like to join the newsletter committee,
please contact Deb Jaques, our
newsletter Committee Chairperson via
email at jaques@cawbclocals.com
or myself at
jimorganize@cawbclocals.com

In Solidarity,
Jim Sadlemyer, Editor

Download our Award Winning E-book.
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Gord McGrath, Local 114 President

The Answer to the Questions

It seems that for some time now (26 years, in fact) I've won-
dered why my grandmother - how can | put this - had a phobia
about black people. | guess | noticed this at age 17. At the
time, | lived in North Hollywood, California, and had the pleas-
ure of meeting a black man, approximately 20 years of age,
named Harry.

After | got over the strange feeling of being in the company of
a person of colour - because where | grew up, there were very
few kids of colour - Harry and | became very close friends.
Shortly after that, | found | had to return to Vancouver after my
six-month tour of Los Angeles.

A short time passed. One day when | came home from work,
my grandmother told me that a black man had come by to see
me. “Who was he? What does he want with you?” she
asked. “He scared the living daylights out of me! | thought he
was going to rob us!”

| asked if he left a name and she said "Yes, Larry or Harry,
something like that.”

| told her about the people | met in L.A. and not to worry. This
didn’t seem to help her much. That left me with many ques-
tions. Do | even know this lady? What makes her think like
that? She was brought up in Nova Scotia, as were her par-
ents. What was the big deal anyway? | just couldn’t under-
stand it. My own grandmother?

Many years went by, and the issue had left my mind until the
fall of 2000, when | attended Paid Education Leave (PEL) in
Port Elgin. | was taking the Human Rights course and | met a
man named Gary Gray. As fate would have it, Gary worked for
Via Rail in the same town in Nova Scotia where my grand-
mother was brought up. The only difference was Gary is
black. This couldn’t get any better, to finally get the opportunity
to meet and chat to someone who was from there, to get his
point of view on how it is to live there. | could never imagine
that a town in Canada could be like some spots in L.A.

Have a look at some of our history, like the great transconti-
nental railway, which was built mostly by Chinese immigrants
who were treated as second class citizens (much like the
Ukrainians were in the sixties). Did you see any Chinese in the
photo of the last spike? No? There were two pictures taken
that day - the famous one and then the real one, which
showed the real crew, in their rags for clothes, but as proud as
any person could be completing a feat such as that.

Gary and | spent hours that week talking about how racism
can be diminished with the use of education and common
sense, and how people like my grandmother could have
learned so much by opening their eyes, ears and minds. |
guess it wasn’t to be back then, but that's no excuse for now.

We as Union members have a duty to educate the unedu-
cated, and a good place to start is at home with our children,
and in the classrooms of our schools. Don'’t believe in tales
told by some to divert you from the truth. | know my grand-
mother did, and look what she missed out on - the opportunity
to meet some wonderful people like Gary Gray and Harry. |
didn’t know Harry's last name, but | hope he’s fine wherever
he is.
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“.the time our
family spent
together in Port
Elgin will be
cherished for
our lifetimes...”

- Attending CAW
114 Member
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CAW Family Education Program in 2011
BIRFRIE2011E I R EH T vk

Would you like to take a summer vacation
where accommodation, travel and meals
are paid for? Would you like a week in a
resort-like setting where qualified childcare
staff provide programs for your children?
Would you like to meet people from across
Canada, learn about your union and the
many issues facing Canadian families and
enjoy one of the most beautiful sunsets in
the world? If the answer is yes then you
should apply for the CAW Family Educa-
tion Program.

The CAW Family Education Program is
held at the CAW Family Education Centre
in Port Elgin, Ontario. The 2011 Family
Education program will feature two 1 week
English programs and one 2-week French
program.

The dates for these three sessions are:

Session 1 - English
Saturday, July 2 to Saturday, July 9
(1 week program)

Session 2 - French
Sunday, July 24 to Friday, August 5
(2 week program)

Session 3 - English
Sunday, August 14 to Sunday, August 21
(1 week program)

Applications forms are available through
the Local Office.

The CAW Family Education Program is
funded through the national union and
NOT through the Paid Education Leave
(PEL) fund. Please remember that CAW
members are not required to have PEL in
their collective agreement to apply for the
Family Education program.
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Stu Shields
CAW-Canada National Representative

Looking back on 2010, it was a difficult year for many
of us. I'm very much looking forward to 2011 in hopes
of brighter time, not just for our Union but our province
and our country.

Collective Bargaining has never been tougher than it
was in 2010, although we were able to see some
wage and benefit increases in most of the units we
have on Vancouver Island. The bargaining at the Ho-
tel Grand Pacific and Clipper Navigation were very
successful. We had great committees at both places,
and thanks to David Lee and Clarita Piamonte at the
Grand, and Barbie Zipp at Clipper, those agreements
were overwhelmingly ratified. On the other side of the
coin, we have some of the most difficult sets of bar-
gaining we've ever seen, such as Cowichan Valley
Transit in Duncan. The workers there are in the same
boat as our Sisters and Brothers in Kamloops. Mike
Byrne, our National Representative, and Ann Cody,
the Chief Steward there, face the same struggle that
we do in Duncan, as we are all fighting the PSEC
Legislative mandate (BC Transit) and First Bus Can-
ada.

On the upside, the political spectrum in BC is in
change mode. The Liberals are searching for leader
without baggage (good luck with that one) and the
NDP is in a state of renewal. I'm hoping to see this
political change reinvigorate our Union where politics
is concerned, because our Union’s role in politics has
always been good for our Union and Local 114. The
CAW is a political organization and we’ve never made
any apologies for that.

My New Year's resolution is this: to do more ground
level servicing. | want to meet more members in 2011
than | did in 2010. | want to re-focus my efforts by get-
ting in touch with members | haven’t met, and seeing
more of the ones I have. Our Union is all about servic-
ing members and my resolution is to do more at the
grass roots level; to work even harder to spread the
word about the CAW and tell people they should join
our Union. The CAW - it's a great family we belong to,
flaws and all, and I'm proud to be part of it. In 2011 |
think we’re going to see even more of that pride.

Happy New Year, Sisters and Brothers.

In Solidarity,
Stu Shields
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“.it attacks the
refugee rights..”
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DEFEAT BILL C-49
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This Bill, although ti-
tled "Preventing Human Smug-
glers from Abusing Canada’s
Immigration System Act",
misses the intended target:
Smugglers. Instead it attacks
the Refugee rights.

At CAW Council, in Decem-
ber 2010, National President
Ken Lewenza, urged “CAW lo-
cal unions in calling on their
Members of Parliament to de-
feat Bill C-49.”

As a result of Ken's recommen-
dation, Bill C-49 letter writ-
ing campaign has begun and is
NOw up on our website:

http://petition.web.net/caw/node/38

| would like to encourage every-
one to participate and widely
publicize this petition.

In solidarity,

Vinay Sharma

Director,

Human Rights Department

http://www.caw.ca/en/services-
departments-human-rights.htm
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Nate Shier, Cascade Aerospace Plant Chair

During the election of the Plant Chairperson this year, there
were several questions directed both directly at me and the Un-
ion. One of those really stuck with me. What has the Union done
for me?

So | thought about it. One of my slogans for my campaign was
“The Union is only as strong as its people.” | looked at the ques-
tion from that point and thought, since the Union is made up of
the people in it, | would ask “What have the members done for
themselves and each other? What is the result of our solidar-
ity?” | looked at a couple of the numbers first. General Wage
increases totaled 4.2% for everyone. Guaranteed timely per-
formance increases. COLA increases of $1.02 to every wage
across the board within the Bargaining Unit equaling between
2.5% to 6.5% more to your wage depending on your wage level.
Here is a quick by the numbers:

If Joe Smith was an AME-3 in March of 2008 he would
have been making $23.95. Assuming a normal per-
formance progression of one level was given (AME-4),
plus the general increases (2008- 1.7%), plus the
COLA increases for 2008-2009 he would have been
making $25.61 in March 2009.

Assuming a normal performance progression of one
level was given (AME-5), plus the general increase
(2009- 1.7%), plus the COLA increases for 2009-2010
he would have been making $26.93 in March 2010.
Assuming a normal performance progression of one
level was given (AME-6), plus the general increase
(2010- 1.8%), plus the COLA increases for 2010-2011
he will be making $28.22 before March of 2011. From
March of 2008 to March of 2011 the wage increase for
Joe Smith went from $23.95 to $28.22 - a difference of
$4.27! That makes a difference of almost $8900.00 per
year from what he was making just 3 years ago.

There have also have been significant increases in benefit pre-
miums coverage, including 100% employer paid MSP, 50% life
insurance premiums employer paid and 50% Short Term Dis-
ability premiums paid. Money not leaving your pocket is money
in your pocket. By standing up and speaking out we have made
drastic improvement to the way safety is looked at not the least
of which is directly related to the way painting and paint strip-
ping is done in the hangar.

I'm proud of our solidarity and what we'vedone as a Union to
improve the lives of ourselves and our work mates.

We've had a couple of tough and hard points in these same
years and some things have not gone exactly how it was envi-
sioned they would, but we're making progress and we've not
given up the fight to make improvements on what we have. We
have Bargaining for our 3" Collective Agreement in full swing in
the New Year. The Bargaining Committee is committed to ne-
gotiating the best possible contract for everyone and we need
and thank all the CAW members at Cascade Aerospace for your
continued support and solidarity for the future. So... “What
have the members done for themselves and each other? What
is the result of our solidarity?” What has my Union done for me?
In my opinion WE have done pretty good. WE have and will
continue to improve our lives with OUR Union.
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From the Peer Referral Coordinator’s Desk
Jayne Pedersen
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This year my focus is on mental iliness. Are

you aware that over 20% of Canadians suf-

fer from mental illness at one time or an-

other? That $50 billion is paid out by compa-

nies in work loss due to mental illness? That
the government pays only 5% of the of cost for treatment of mental
illness, a disease that is15% of the medical burden? That 100% of
Canadians know of someone with or who has been treated for men-
tal illness? And that of the following - teachers, lawyers, psycholo-
gists, and dentists - lawyers suffer 3.6% more than the others from
mental illness.

| saw a play called Dirty Laundry that brought home a multitude of
suppressed feelings for people whom | know. The lasting impression
| got was that only 25% of family, friends, or acquaintances would
talk about the same having a form of mental illness.

Mental Health Stats: Sources: The Report on Mental lliness in Can-
ada, October 2002. EBIC 1998 (Health Canada 2002), Stephens et
al., 2001

Forty-nine percent of those who feel they have suffered from depres-
sion or anxiety - almost one half - have never gone to see a doctor
about this problem.

Stigma or discrimination attached to mental illnesses presents a seri-
ous barrier, not only to diagnosis and treatment but also to accep-
tance in the community.

What is the economic cost?

The economic cost of mental illnesses in Canada for the health care
system was estimated to be at least $7.9 billion in 1998 - $4.7 billion
in care, and $3.2 billion in disability and early death.

An additional $6.3 billion was spent on uninsured mental health ser-
vices and time off work for depression and distress that was not
treated by the health care system.

In 1999, 3.8% of all admissions in general hospitals (1.5 million hos-
pital days) were due to anxiety disorders, bipolar disorders, schizo-
phrenia, major depression, personality disorders, eating disorders
and suicidal behavior.

As you can see, these stats are not up to date either.

Can there be anything more devastating to a family than having your
child called retarded, stupid, an imbecile, when you know there is
something drastically wrong. But where is the information on it,
where are the doctors who are trained in it? Pills are not the an-
swer; saying a child will grow out of it is not the answer; igho-
rance is not the answer.

What is the answer? Education. Question your doctor, use the inter-
net to your advantage, join a support group (people that are involved
or have someone who has mental illness).

Web site: www.cmha.ca
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Mark Misic

CAW Local 114 Union Rep

The number one medical
breakthrough issue of 2010
was the CCSVI procedure. My
Mom was diagnosed with MS
years ago and just recently
went to California to have this
medical procedure done. |
want to share this with the
membership of our Local, in
my mother's own words.

On November 30th, 2010 | travelled to Los Angeles
and, at a private clinic, | had an MRV (Magnetic Reso-
nance Venography) to have my veins checked for
blood flow impairment.

My left jugular vein was severely blocked and the
azagus vein in my chest had collapsed, therefore im-
peding blood flow from the brain. This is called CCSVI
(Chronic Cerebrospinal Venous Insufficiency).

The next day a venoplasty was performed to unblock
the jugular vein and to balloon the azagus vein until
blood flow was restored. It took about 30 minutes with
minimal discomfort. This is a routine treatment for
vascular disease made available to all Canadians*.
My balance returned very soon. | enjoyed taking a
shower again. My energy returned and for the first
time in 17 years | am looking forward to waking up in
the morning. What makes this so special? You see, it
has been 17 years ago that | was diagnosed with Mul-
tiple Sclerosis by a neurologist. There is no cure and
no one knows what causes it. The medical establish-
ment denies me this effective treatment at home.
They won't even allow me to have my veins checked
for blockage. The federal government is unwilling to
fund any research or recognize this treatment until
“studies confirm the value of this procedure”. Some
provinces are taking baby steps towards initiating
studies. I'm glad | didn't wait years to have this treat-
ment done, because it's still making such a difference
in the quality of my everyday life.

Canadian residents with MS are being denied the
right to be tested and treated for CCSVI. Please
download a petition from

http://cawlocalll4.tripod.com.ccsv.pdf

Please feel free to contact me for more information on
this subject: misic@cawbclocals.com or by phone at
604-524-9457.

* Editor: If one has a heart issue, the procedure is
paid for.
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Twin Girls in Surrey Apartment Fire Grandchildren of 114 Member

MG 2%, HEFEEAE K - 114N BRI T

The twin girls in an apartment fire in Surrey on
January 4th are the grandchildren of CAW 114
member Ted Granneman, who works for
Vitran. One of the girls passed away on Sunday,
January 9th.

Ted's work site is currently fundraising for the Chil-
dren's Hospital ICU Unit. The staff of Local 114
have also started to raise funds for the Children's
ICU through the Local's office.

114 Members and the general public are encour-
aged to support these fundraising initiatives.

To donate directly to the Children's Hospital:
http://www.bcchf.ca/main/index/php

To read more about this tragic story:

http://www.vancouversun.com/news/
Twin+girls+months+critical+condition+after+Surrey+
apartment+fire/4060384/story.html

http://www.thenownewspaper.com/
Twin+dies+hospital+after+Surrey+apartment+fire/40
86417/story.html
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Twin+dies+hospital+after+Surrey+apartment+fire/40
86417/story.html




Bill Gaucher
Local 114 Secretary Treasurer

HOW CAN OUR MEMBERS PARTICI-
PATE AND BECOME ACTIVISTS
WITHIN OUR LOCAL?

A Local must support and actively have
functioning committees if it is going to
be part of a larger grassroots move-
ment. What better way to get involved
than to join one of our committees.
Our Local Union has the following standing committees:
Community Service, Constitution and By-Laws, Education,
Environment, Health & Safety/WCB, Human Rights, News-
letter, Organizing, Pride, Recreation, Transit, Transportation,
Union in Politics, Women’s, Website, and Youth.
All committees need people with a mixture of skills to be
able to meet their responsibilities. Many people choose to
get involved because they want to give something back to
their local community or support a good cause, as well as
recognising that committee work can bring benefits to the
individual. Committee work is fun, educational and reward-
ing.
For further advice on any of the above, including developing
your committee, contact any Executive member, Local Rep-
resentative or myself.
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Odds and Ends.

Mission: Take Back Canadal!

OPERATION MAPLE is an online social media
project (with a special brand of humour) that
points out that the people we elect do not always
have Canadians’ best interests at heart.

Every week, Operation Maple posts funny, infor-
mative videos that educate and entertain. Short,
sharp webisodes are accompanied by articles and
helpful links.

You can join Operation Maple’s Facebook fan
page, follow it on Twitter or visit their YouTube
profile to watch and share funny, irreverent takes
on Canadian politics and business.

http://www.operationmaple.com

Overqualified

THERE ARE 18,000 parking lot attendants in the
U.S. with college degrees and 5,000 janitors with
PhDs.

In all, some 17 million college-educated Ameri-
cans have jobs that don't require their level of
education.

Data from the U.S. Bureau of Labor Statistics.
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Z Rl & REATUHIKE
Ann Cody
Southern BC Member-at-Large
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Our Experiences in Mongolia

As some of you may have heard, my partner and |
traveled through Mongolia for the month of June. We
heard from a mutual friend that there was a children’s
orphanage that was in desperate need of our assis-
tance, the Lotus Children’s Centre. We contacted the
Lotus Children's Centre and asked them what we
could bring from Canada for the orphanage. They told
us they needed shoes, art supplies but were in des-
perate need of vitamins. Some of the children come
to the orphanage extremely malnourished, showing
signs of scurvy.

The CAW donated $500.00, which was used to buy a
large amount of vitamins. Other members of our local
community donated shoes, soccer balls and art /crafts
supplies. All these items were gratefully received by
the director of the Lotus Children’s Centre, and we
were assured that the items would be divided amongst
the 260 children that are currently residing at the or-
phanage.

How the Lotus Children Centre was founded

Seventeen years ago a woman named Dee Dee came
to Ulaanbaatar from Australia to teach yoga. She met
a 10 year old boy who was living on the streets, and
they bonded. She ended up staying in Ulaanbaatar
and opened up the centre, where many children came
off the streets to live. Many Mongolian families would
bring their children to the centre; because of the bad
winters that would kill off half of their herds of yaks,
sheep or goats the parents couldn’t take care of the
children, so they would bring them to Dee Dee. She
also found many of the children living underground in
the sewer systems during the cold winter months, try-
ing to keep warm.

We stayed with 3 different nomadic families and saw
how families dropped off their children to different
families because they couldn’t take care of them. One
74 old lady who we stopped and had lunch with told us
how a lady dropped off her 6 month old baby girl to
her because she couldn’t take care of her anymore.
We got to hold that little baby and it brought tears to
our eyes.

The Children's Centre relies solely on donations from
the community and people like us.

On behalf of the staff and children of the Children’s
Lotus Centre, we would like to thank you for your kind
contributions.



Sarah Dutsch
Women's Committee

I encourage all of
us to embrace
2011 with a
positive outlook
and be the best
citizens and
union activists

we can be
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So long Geraldine, and thanks for the Inspiration

On December 30th,
2010 the Women's
Labor Movement lost
an icon, Geraldine
Doyle.  WHO, you
may ask?

Ah, you may know
her better as the im-
age we know as
Rosie the Riveter.

What | found very in-
teresting when read-
ing Geraldine's biog-
raphy was how un-
aware she was of
how long-reaching
the effects of that one
photograph of her
were to become. She
did not anticipate how
powerful and popular
her image, taken that

fateful day in 1942,
during her few weeks
working on the factory
line, would become.
She did not actually
know for quite some
time that her image
had been the impetus
for the poster image
of Rosie and that that
picture would be such
a powerful motivation
for so many women.

I'm leading up to a

New Year's motiva-
tional message here,
wishing to remind
each and every one
of you that all of your
actions, every day,
are important, and to
never under estimate
the power of your
actions on the future.
You never know
where or how your
impact will surface
again. So | encourage
all of us to embrace
2011 with a positive
outlook and be the
best citizens and un-
ion activists we can
be, everywhere, all
the time.
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Yalda Night Shab-e Yalda

The Persian Winter Solstice Celebration

Morteza Maleki
Human Rights Member-at-Large

Shab-e Yaldé is an Iranian feast which marks both the
longest night of the year and the beginning of win-
ter. Yalda is the one of the four milestones in the Iranian
solar calendar . It's actually the celebration of the winter
solstice because the Iranian New Year is celebrated on
March 21st, that is to say, the first day of spring. This
festival takes place on December 21st. It celebrates the
birth of Mirtha , the god of the sun. Subsequently, the
days lengthen more and daylight prevails over the dark-
ness of the night.

The Iranians have, from the beginning, celebrated the
eve of Shab-e Yalda enjoying "shab-Cher" and fruit,
whose center is red pomegranates, and watermelons in
particular, because the red represents fire, the sun sym-
bol. They also decorated the "Tree Aryan" evergreen, a
symbol of constant renewal of the world. They put a star
on top, representing light, the source of all powers. This
tree is even engraved on the walls of Persepolis, built
there more than 25 centuries.

Many Indo-Chinese civilizations based their calendar on
the moon. But the Persian cosmologists, astronomers
and astrologers followed the daily change of light solar
luminosity. They created a calendar that linked these
changes with the seasons of the day. Astrologically
speaking, they created what is called the horoscope. In
Iran today the calendar is an astrological calendar. It has
stood the test of time, and the Iranians have four cele-
brations to commemorate the light and night. One of the
passages of the most popular season in Iran is the feast
of Yald4, celebrated for at least 10,000 years by Iranians
of all faiths. The Europeans also celebrate; indeed,
some say that Christmas Eve, awaiting the birth of a
child of light, was inspired by Yalda, which took the
name of Yuletide in Europe.
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Cocetti’s Movie Review

by
Geoffrey Cocetti

Made in Dagenham

The movie Made in Dagenham centers
around the 1960 strike of the female ma-
chinists at the Ford Dagenham Plant.
The women took strike action for better
pay. Everyone thought that they would
just give up after a day then go back to
work.

Ford sent a senior member to England to
try and get the women to go back to
work. The union shop steward talked to
them, telling them they had the backing
of the union, then went back and told the
union that they had to get the women
back to work before the male members
were harmed.

The strike took place. Ford ran out of
seats and shut the plant down. Every-
one expected the women to go back to
work, but they did not.

In the end the women won, they got
equal pay. The English Government
brought in a new law making sure that
women’s wages became level to what
men were making. Most of the world has
since followed England’s lead and have
tried to level the pay scale to make sure
that women are not discriminated against
and that they receive pay equal to men.

Three & 1/2 out of 5 Fists.
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